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What are some trick questions in the job interview and how applicants should deal with them? Originally published in Quora-Knowledge Sharing Network where compelling questions are answered by people with unique insight. When a company interviews you, the last thing on their mind is to trick you. They want you to get to know better and determine if you are the right fit. On the contrary, you are not to
answer questions. You are there to determine whether the company is right for you. An interview is a motivational conversation, a no-go investigation. Here are some of the most frequently asked questions during an interview and what I'm really looking for, the person who conducted the interview. Why did you leave your previous work? What I'm really looking for: I'm looking to show how to work with you,
because when we talk about others we're really talking about ourselves. How to handle it: Something honest that talks to the future, like, I was ready for the next chance. What to say: Don't complain or criticize the place where you worked, or someone you used to work. What are you looking for on your next occasion? What I'm really looking for: I want to confirm that what you offer matches. I want us to be
cohesive. How to handle it: Make sure you study the company and the work detail and go with an explanation of what they want to find. You should also be looking for the best fit. What to say: The lack of connection between the company shows I'm working for it and the person I'm interviewing. I really need a job to be honest, but it doesn't help to determine why you are the best candidate for the job. What
I'm really looking for: I'm looking for an immediate summary of your work history, but I'm also looking at what you highlight. Ideally, you talk with the most enthusiasm and enthusiasm that I need most. How to handle it: specific, focused, and short answer and ask back a question. I've been working in the communications industry for 20 years and want to know what the ideal candidate likes for you, for which
I want to tell you more will provide context for it. Turn it into a conversation. What to say: Don't use catch phrases. I am a goo . Don't start in a detailed laundry list of all things you've done. Long answers result in people toning you. What is your biggest weakness? What I'm really looking for: everyone has weaknesses. I want to know if you are compatible with my candidate's search. For example, if the task
is to lead a team thinking, then I want to hear that you have to make a bad decision rather than make a decision. How to handle it: Your homework, then be honest with a weakness that you really struggle with. Encourage and prioritize sometimes such as. Being honest with weakness means that you end up in a job that is right for you. What to say: is: Do not say that I am a practitioner. Parafactonisareare
are essential to trying new things and do not grow as much as people who are declining faster. Give me an example of a mistake you made and how you fix it. What I'm really looking for: everyone makes mistakes. I want to know that you are self-aware and conscious. I want to see if you have courage and accountability or if you blame others. How to handle it: State a mistake, own it, then explain how you
got the solution. The whole answer should be both clear and short. What to say: I never make mistakes. And I would never have done it if it wasn't for my owner, who constantly used me to cover my ass. What pay are you looking for? What I'm really looking for: I really want to know that you can tolerate you in my budget limits. How to handle it: Choose a range that is fair and will make you happy for the
next 365 days. Not to say: Candidates who answer this question are always taken more seriously than those who refuse to answer. Where do you see yourself in 5 years? What I'm really looking for: I want to know you're a long-term player. The drag hurts my business. How to handle this (if you don't have a 5-year plan): I'm looking for a position where I can grow ideally within the company. In five years I
hope to learn and grow. What to say: I don't know. It's not known, but it doesn't help you separate from other candidates. Why do you get this job? What I'm really looking for: summarize a high line of your power and how clearly you deliver them. How to handle it: Practice. The answer is ready. The general message should be the features you are looking for to meet your natural strength, and my track
record proves it. What to say: What shows you are thinking about yourself and not the company. Because I'm the best is less impressive because I know how to share the company far more than business goals. Once the company determines that they want to get your services, they will ask for references. Not only give them contact information: follow through. Call your references and say this company is
looking to lead your team in particular. I really appreciate it if you can highlight the work we have led the xx project, and I made sure everyone felt the hearing. This question was originally published in Quora-Knowledge Sharing Network where compelling questions are answered by people with unique insight. You can follow Quora on Twitter, Facebook, and Google . More questions: As you encourage
interviews with this big job, you are probably also nervous - and we all know when your heart is round and your brain is yours It's very difficult if it does. But there is no fear, because there is a world of some simple preparation difference. When you feel more confident, you can also find Enjoy the conversation. These are some of the most common interview questions that you will need to prepare for. They
are also all who are to answer. Interview Question 1: Tell me about yourself. Interviews usually lead with it, and although it should be the easiest answer, sometimes it's the hardest. Your brain begins flipping through endless files of information, trying to take some relevant facts. Is the interview a direct, no-help answer? Are they looking for something that they will do? Do they really want to know about your
passion for the things that are exciting, or do you want to save it for another interview? How not to answer: Well, my instagram number/mys-briggs type/star mark... I'm the seventh of nine children... I grew up in Tulsa and am going back occasionally for the holidays... I'm a little bit late one night... It seems i'm clearly describing, but you'll be surprised how many people do an empty drive in the interview and
start reading their own script. There is nothing wrong with giving personal details, but at this stage in the game they should be attached to the work in any way. (Of course, if the interview asks about your family or the engagement, then it's different). How to answer: Here's the deal-job manager not only you as a person, but you're trying to get a sense of how really excited about that role. Keep it relevant and
your passion for the field comes. Are you ready to find your dream job? We'll show you how. Prepare for the question where you are today, what have you got to pursue on the field of this career and the work you do? Why does this work for you? Consider your answer structure to some extent like this: I've loved . . . as long as I can remember. I really wanted to develop my skills in the area i had by______.
That ultimately caused the chances of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Now I want to bring these experiences and knowledge to this company, so I can possibly help a lot of people. Obviously, it will turn your story into a fit. But as a general principle, try to include details about your past experience in the field and contact him about what you do now and where you want to go from here.
Interview Question 2: Why did you leave your last work? This is one of the most common interview questions (and candidates are most likely to travel). The best practice here is to be honest, but not all go into the sly details (unless asked for more information). If you needed to move a seasonal position or your family like your work because of an easy explanation, great! If this was a more complicated
situation, there are some more don'ts. How not to answer: You're not sure how terrible my last owner was. My fellow workers had a little bit of a back Talked about me. I always had to work late and weekend, and I got sick. This. My manager would have you on me if I had only five minutes to work. They really didn't know what they were doing as a company. I didn't get a chance to lead a meeting. Or a
project. Or anything. All this could be very true reasons you were asked to leave your job (or leave). I want you to be honest, but you also have to be careful with your answer head and words. You should not make any noise like you are complaining, stopping, or even your former owner or colleagues, even if they ruined your life. Even if you were fired, there is a better way to approach the subject. How to
answer: The most important thing for interviews is that it doesn't matter, you've learned and are actively working to improve the growth and forward. Try to frame the real reason for leaving positive statements inside, which explain sedited you and how you intend to use this information in the future. For example, if you left because of a bad work environment, you could say something: I do the best job in the
company culture where everyone is supportive and honest, and unfortunately I felt that there were some big issues within the company that weren't in line with my values. But I am grateful for the experience and learned that the culture of a healthy company is an important part of finding jobs for me. If you were going, you could say something: I'm encouraged to try a new line of work and thought I would be
a good fit for it because of my skills in . . . and the past experience of . . . But once I started working, I found out that I misunderstood the job requirements and would need more communication about the level of skills required for this particular job. My manager and I agreed that I wasn't a good fit, but during this time I worked on my communication skills and completed my craft in other areas. Regardless of
this situation, remember to go into the attitude of the stoic and the daity. And for the never-lying-job manager about your experiences, the truth is just a phone call away. Interview Question 3: What is your biggest weakness/strength? Now the weird part comes where you can feel that you either throw yourself under the bus or run your own definition from the rooftops. With the right perspective and words,
you don't have to do any of these things. As you left your job, it is better to be honest and show how you are working to overcome weakness (but don't need to pack any emotional stuff). For strength, be modest but know the value of your skills. How to answer: I don't really need any weaknesses. I was better at researchthan than anyone else in my last company. I get angry when people don't get the right
things for the first time. I have time management problems and always seem to be going back. I'm a practitioner. How to Answer: Talking About Power Try to give general answers. Everyone will say they are a problem And like doing a good job. Instead, find personal signs and skills to get from the experience that separates you and make you a valuable asset for the company. Maintain the detail of the
work in the brain for this answer, and try to highlight the power of what you are really looking for. Instead of just naming the power, consider providing an example of the time when you used it in action or in a person who indicated power in you. For example, you could say something: my former leader told me he didn't know what the team would do without their communication skills and ability to solve the
problem in difficult situations. In fact, although I wasn't in the leadership role, he asked me to lead several projects for him. That way you come across as polite and confident! Talking about weaknesses, show that you are well-known enough to know areas of your problems. Then you explain how to deal with this weakness and how you are working to improve. For example: I'm not very good with details.
I'm a big picture thinker and I'm about to act, which is why I sometimes shine on small but important things. I have challenged myself to ask more and more specific questions and make sure that I have all the information I have received before charging in this project that I am excited about. Interview Question 4: What do you expect to make a salary? Talking about salary is not really comfortable. Nobody
wants to sell themselves short, but sometimes people are too afraid to name a number that seems more ridiculous for interviews. Some companies require you to give a precise number or at least expect a pay limit, so just be prepared with some numbers in that case. If they don't, however, you don't have a number name. Doing so may automatically limit you to your number when the company is willing to
pay more. To find out whether the market price is for this position, really do your research on work-search sites like Glassandor. Then, when asked the question, some say that I expect the market price to be paid to me. Interview Question 5: Out of all applicants, why do you think you should get a job? It comes to this usual interview question, you have to be prepared to correct why you are a great fit for the
company instead of just the power of listing. It can be threatened to think of all the other people who are applying for this position and you can't measure them. Instead of focusing on competition, focus on taking you to the table and what kind of price will be made for the company. How not to answer: Um... I have a lot of experience. I'm banned. I'm a quick-knowledge. I know I'll do better than anyone else.
You already told the interviewer that you don't want to re-list the power, and you too Don't say that all other candidates say- that's true. There may be more than 1,000 people applying for this job, which is only Ban as you are. What makes you different? How to answer: Your power can definitely be part of your answer, but they shouldn't be your full answer. If you were the job manager then think of all the
checkpoints that you look for. Is this person a good fit with the culture of the company? Do they have competitive experience? Do they care about our mission ? Do they go up and beyond their work ? Then find a way to contact briefly at all these points. Your answer should satisfy your passion for the company, how to bring value to your unique combination of skills and power, your past jobs have made you
fit for it, and any significant achievements in your field that will set you apart from other candidates. Add you to any other meaningful details that you personally invest in this role. It's your time to be courageous! Remember, it's important to add specific examples to the backup you say. Interview just doesn't want to hear information about you . . . they want to know why the information makes you the best
person for the job. Questions you should never ask in your interview will not ask the only question in your interview! Any good job manager will ask you if you have any questions, and you should ask something. There are some questions, though, that sends the wrong message in your interview and can seriously damage your chances of moving forward in the job process. Here are some examples: How
much sick time/holiday time will you get? If I get all my hours, my schedule may be flexible. Do you check your employees' social media accounts? What is the policy if I come late? So, what does this company do, exactly? How can I get promoted from this position soon? How often do you raise your employees? Do you have to test all your employees? How many warnings do you give someone before the
fire? Hopefully these are not very good questions that need to be explained. Just use common sense and ask for salary, benefits or anything that makes you sound like a fugitive criminal, and you'll just be fine! The questions that are appropriate to ask the interviewer: What kind of people are successful here? How will my performance be measured, and how often can I expect to get an impact on my work?
Do any team members work away? (Depending on the position, you want to wait until a second or third interview to ask him.) What is the culture of the company and you can give me some examples of how a normal work week pays off? Does this company offer any potential for additional training or professional development to employees? Such questions are eager to learn and encourage you about the
opportunity. If you need more suggestions when you stand in the job process, check out the digital course I have acquired. It's packed with an online video course 11 lessons to give you these tools and strategies To feel and get closer Dream work. Ken Coleman is the best selling author of the ken coleman theory about the closeness and the national radio host of the Ken Coleman show. Pulling from their
own personal struggles, memory opportunities and career successes, Coleman helps people discover what they do and provide practical steps to make their dreams work in a real way. Listen to the Ken Coleman Show on your local radio station, or wherever you hear the pods – kencoleman.com and I'm connected to Ken. kencoleman.com
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